
 
 
 

Filed Pursuant to Rule 424(b)(3) 
Registration No. 333-264686 

Prospectus Supplement No. 6
(To Prospectus dated March 30, 2023) 

Comera Life Sciences Holdings, Inc. 
1,946,846 Warrants to Purchase Common Stock 
15,093,712 Shares of Common Stock Including 

1,946,846 Shares of Common Stock issuable upon the 
exercise of Warrants and 342,755 Shares of Common Stock 

issuable upon conversion of the Series A Convertible Perpetual 
Preferred Stock offered by Selling Securityholders 

 

This prospectus supplement no. 6 (this “Prospectus Supplement”) updates, amends and supplements the prospectus dated March 30, 2023 (as amended or 
supplemented from time to time, the “Prospectus”) which forms a part of the Registration Statement on Form S-1 (Registration Statement No. 333-264686) 
filed by Comera Life Sciences Holdings, Inc. (“Holdco”). Capitalized terms used in this Prospectus Supplement and not otherwise defined herein have the 
meanings specified in the Prospectus. 

This Prospectus Supplement is being filed to update, amend and supplement the information included or incorporated by reference in the Prospectus with 
the information contained in our Current Report on Form 8-K, filed with the Securities and Exchange Commission (the “SEC”) on October 6, 2023 (the 
“Current Report”). Accordingly, we have attached the Current Report to this Prospectus Supplement. 

This Prospectus Supplement is not complete without, and may not be delivered or utilized except in combination with, the Prospectus, including any 
amendments or supplements thereto. This Prospectus Supplement should be read in conjunction with the Prospectus and any amendments or supplements 
thereto. If there is any inconsistency between the information in the Prospectus and this Prospectus Supplement, you should rely on the information in this 
Prospectus Supplement. 

The Holdco Common Stock is listed on The Nasdaq Capital Market (“Nasdaq”) under the symbol “CMRA”, and the Holdco Warrants are listed on Nasdaq 
under the symbol “CMRAW”. On October 10, 2023, the closing sale price of the Holdco Common Stock as reported on Nasdaq was $0.2432 per share, and 
the closing sale price of the Holdco Warrants as reported on Nasdaq was $0.0186 per warrant. 

Investing in our securities is highly speculative and involves a high degree of risk. Before buying any securities, you 
should review carefully the risks and uncertainties of investing in our securities described in the section titled “Risk 
Factors” beginning on page 17 of the Prospectus, and under similar headings in any amendments or supplements thereto. 

Neither the Securities and Exchange Commission nor any state securities commission has approved or disapproved of the securities to be issued 
under the Prospectus or passed upon the accuracy or adequacy of the Prospectus. Any representation to the contrary is a criminal offense. 

The date of this Prospectus Supplement is October 10, 2023 
 

 
 



 
 

UNITED STATES
SECURITIES AND EXCHANGE COMMISSION

Washington, D.C. 20549
 

 

FORM 8-K
 

 

CURRENT REPORT
Pursuant to Section 13 or 15(d)

of the Securities Exchange Act of 1934

Date of Report (Date of earliest event reported): October 6, 2023
 

 

Comera Life Sciences Holdings, Inc.
(Exact name of registrant as specified in its charter)

 
 

  
         

Delaware  1-41403  87-4706968
(State or other jurisdiction

of incorporation)  
(Commission
File Number)  

(IRS Employer
Identification No.)

   

12 Gill Street
Suite 4650

Woburn, Massachusetts  01801
(Address of principal executive offices)  (Zip Code)

Registrant’s telephone number, including area code: (617) 871-2101

Not Applicable
(Former name or former address, if changed since last report)

 
 

Check the appropriate box below if the Form 8-K filing is intended to simultaneously satisfy the filing obligation of the registrant under any of the 
following provisions:
 

☐ Written communications pursuant to Rule 425 under the Securities Act (17 CFR 230.425)
 

☐ Soliciting material pursuant to Rule 14a-12 under the Exchange Act (17 CFR 240.14a-12)
 

☐ Pre-commencement communications pursuant to Rule 14d-2(b) under the Exchange Act (17 CFR 240.14d-2(b))
 
 
 



 
 

☐ Pre-commencement communications pursuant to Rule 13e-4(c) under the Exchange Act (17 CFR 240.13e-4(c))

Securities registered pursuant to Section 12(b) of the Act:
 
         

Title of each class  
Trading

Symbol(s)  
Name of each exchange

on which registered

Common Stock  CMRA  The Nasdaq Stock Market LLC
Warrants  CMRAW  The Nasdaq Stock Market LLC

Indicate by check mark whether the registrant is an emerging growth company as defined in Rule 405 of the Securities Act of 1933 (§230.405 of this 
chapter) or Rule 12b-2 of the Securities Exchange Act of 1934 (§240.12b-2 of this chapter).

Emerging growth company ☒

If an emerging growth company, indicate by check mark if the registrant has elected not to use the extended transition period for complying with any new 
or revised financial accounting standards provided pursuant to Section 13(a) of the Exchange Act. ☐
 
 
 
 
 



 

 
 
Item 5.02 Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements of 

Certain Officers.

On October 6, 2023, Comera Life Sciences Holdings, Inc. (the “Company”) and Neal Muni, MD entered into a Separation Agreement and Release (the 
“Separation Agreement”) pursuant to which Dr. Muni, a named executive officer, will resign as the Company’s Executive Vice President and Chief 
Operating Officer effective October 6, 2023.  Pursuant to the terms of the Separation Agreement, Dr. Muni is entitled to receive the following: (i) a lump 
sum severance payment equal to three (3) months of his current salary (the gross amount of $70,000) and (ii) prior to the end of his employment, a stock 
option award to purchase 60,000 shares of the Company’s common stock, par value $0.0001 per share, at an exercise price equal to the closing price on the 
date of grant. The new stock option award will vest in full upon expiration of the seven-day revocation period set forth in Section 13 of the Separation 
Agreement (provided that Dr. Muni does not revoke the Separation Agreement prior to the expiration of such revocation period) and will be exercisable for 
three years.  In the event that Dr. Muni revokes the Separation Agreement prior to the expiration of the revocation period, the new stock option shall 
automatically be terminated and forfeited. Any vested options held by Dr. Muni will remain exercisable following his resignation in accordance with the 
terms of the underlying option award agreements. The description of the Separation Agreement contained herein is qualified in its entirety by reference to 
the full text of the Separation Agreement, which is attached as Exhibit 10.1 hereto and incorporated herein by reference.

 
Item 9.01 Financial Statements and Exhibits.
 

(d) Exhibits.
 
     

Exhibit
Number   Exhibit Description

   
10.1   Separation Agreement and Release, dated October 6, 2023, between the Company and Neal Muni, MD.
     

104   Cover Page Interactive Data File (embedded within the Inline XBRL document)

 
 

 
 
 
 
 



 
    12 Gill Street Suite 4650 ∙ Woburn MA 01801

 
October 6, 2023

PERSONAL AND CONFIDENTIAL

Dr. Neal Muni
 

Re: Separation Agreement
 
Dear Neal:   

 As we discussed, your employment with Comera Life Sciences, Inc. (the “ Company”), a wholly owned subsidiary of 
Comera Life Sciences Holdings, Inc. (“Parent”), will end effective October 6, 2023 (hereinafter, the “Separation Date”).  On the 
Separation Date, you will receive a payment representing all earned but unpaid wages through the Separation Date, less all 
required local, state, federal, and other employment-related taxes and deductions.  You will also have the opportunity to continue 
group medical and dental insurance coverage after the termination of your employment under the Consolidated Omnibus Budget 
Reconciliation Act of 1985 (“COBRA”) or its state equivalent.  The terms of that opportunity will be set forth in a separate 
written notice.  Your eligibility to participate in any other employee benefit plans and programs of the Company ceases on or 
after termination of your employment in accordance with the applicable benefit plan or program.  

The remainder of this letter sets forth a proposed agreement (this “Agreement”) between you and the Company 
regarding an amicable arrangement for your separation from employment.  Please sign below if the Agreement is acceptable to 
you.  Your employment will end on the Separation Date regardless of whether you accept the terms of this Agreement.

1. Severance.  Provided that you execute and do not revoke this Agreement and the Release and Waiver of Claims 
described below and attached hereto at Exhibit A (the “Release”), the Company shall pay you severance equal to three (3) 
months of your current salary (the gross amount of $70,000.00), less all required local, state, federal and other employment-
related taxes and deductions.  The Company will make lump sum severance payment to you on its first regularly scheduled 
payday following the effective date of the Release.

2. Stock Option.  Prior to the termination of your employment on the Separation Date, in lieu of additional cash 
compensation to be paid as severance hereunder, the Parent will grant you a nonstatutory stock option (the “New Stock Option”) 
to purchase 60,000 of shares of its common stock, par value $0.0001 per share (the “Common Stock”), at an exercise price per 
share equal to the closing price on the date of grant. The New Stock Option will vest in full upon expiration of the seven-day 
revocation period set forth in Section 13 of this Agreement (provided that you execute and do not revoke this Agreement and the 
Release prior to the expiration of such revocation period) and will remain exercisable until the date that is three years after the 
grant date.  In the event that you revoke this Agreement and the Release prior to the expiration of the 
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revocation period set forth in Section 13 of this Agreement, the New Stock Option shall automatically be terminated and 
forfeited. 

3. Confidentiality.  You agree that the terms of this Agreement, including but not limited to the terms and amount of 
financial benefits, are strictly confidential and shall not be disclosed to any other person, except that you may disclose this 
Agreement to your spouse (if any), attorney and/or tax advisor.  

4. Non-disparagement.  You agree that you will not make any statements, whether verbally or in writing, including in 
electronic communications, that are professionally or personally disparaging of, or adverse to the interests of, the Company, its 
subsidiaries (direct and indirect), affiliates, related companies, divisions, and predecessor and successor companies or any of their 
officers, directors, managers or employees.  This includes, but is not limited to, any statements that disparage the products, 
services, finances, financial condition, employment practices or any other aspect of the business of the Company.  You further
agree not to engage in any conduct that is intended to harm, professionally or personally, the reputation of the Company or its 
officers, directors, managers or employees.   

5. Release of Claims.  In exchange for the consideration set forth in paragraph 1 of this Agreement, you agree that you 
will execute a final and binding general release and waiver of claims against the Company, its subsidiaries (direct and indirect), 
affiliates, related companies, divisions, and predecessor and successor companies, and each of its and their present, former and 
future shareholders, officers, directors, employees, agents, representatives, attorneys, insurers and assigns in the form attached 
hereto as Exhibit A on or within forty-five (45) days of your receipt of this Agreement.

6. Pay Acknowledgement.  You acknowledge and agree that the Company has paid you all wages and benefits due to 
you, by law or contract or otherwise, for your services while employed by the Company as of the date of this Agreement.  You 
understand and acknowledge that, other than as described in this Agreement, the Company will provide you with no other 
payments or benefits.

7. Continuing Obligations.  You understand and acknowledge that you are party to an Employee Confidentiality, 
Assignment, Nonsolicitation and Noncompetition Agreement between you and the Company dated September 13, 2021, a copy 
of which is attached hereto as Exhibit B and the terms of which are incorporated by reference into this Agreement (the 
“Restrictive Covenants Agreement”). You agree that you will carefully re-read the Restrictive Covenants Agreement, and that 
you will continue to be bound by it in accordance with its terms; provided, however, that you will not be bound by any post-
employment non-competition obligations under the Section 8 of the Confidentiality Agreement, which are hereby waived by the 
Company.

8. Successors and Assigns.  This Agreement shall be binding upon and inure to the benefit of the respective legal 
representatives, heirs, successors, assigns and present and former employees and agents of the parties to the extent permitted by 
law.  

9. Entire Agreement; Modification.  You acknowledge and agree that this Agreement and the Restrictive Covenants 
Agreement (as modified by this Agreement) set forth the entire 
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agreement between you and the Company, and fully supersede any and all prior agreements or understandings between you and 
the Company pertaining to the subject matter hereof.  This Agreement and the Restrictive Covenants Agreement may be 
modified only in a writing signed by you and an authorized representative of the Company.  

10. Governing Law.  This Agreement shall be deemed to have been made in the Commonwealth of Massachusetts and 
shall be governed by and interpreted in accordance with the substantive laws of Massachusetts without regard to its conflict of 
law principles.

11. Limitations. Nothing in this Agreement, including the Release, shall be construed to preclude you from filing a  
complaint with or participating in or cooperating with an investigation by the United States Equal Employment Opportunity 
Commission (“EEOC”) or any state or local fair employment practices agency, but you acknowledge that you hereby waive all 
right to recover any relief from the Company (including but not limited to an award of monetary damages or reinstatement to 
employment), in connection with such a complaint or investigation, including any related court litigation.  Furthermore, nothing 
in this Agreement, including the Release, prohibits you from reporting a possible violation of federal, state or local law or 
regulation to any governmental agency or entity, including but not limited to the National Labor Relations Board (the “NLRB”), 
the Department of Justice, the Securities and Exchange Commission, the Congress, and any agency Inspector General, or making 
other disclosures that are protected under whistleblower provisions of federal, state or local law or regulation.  You do not need 
the prior authorization of anyone at the Company or the Company’s legal counsel to make any such reports or disclosures, and 
you are not required to notify the Company that you have made such reports or disclosures.  Nothing in this Agreement, 
including the Release, limits your ability to receive a whistleblower or other award from a governmental agency or entity for 
information provided to such an agency or entity.  Nothing in this Agreement or any other agreement or policy of the Company is 
intended to interfere with or restrain the immunity provided under 18 U.S.C. § 1833(b) for confidential disclosures of trade 
secrets to government officials, or lawyers, solely for the purpose of reporting or investigating a suspected violation of law, or in
a sealed filing in court or other proceeding.  Nothing in this Agreement is intended to interfere with or restrain you from 
exercising your rights under the National Labor Relations Act, including your rights under Section 7 thereof to discuss terms and 
conditions of employment or file a charge with the NLRB.

12. Acknowledgements.  You acknowledge that: 

a. The Company advises you to consult with an attorney of your choosing for the purpose of reviewing the 
terms of this Agreement, including the rights waived in this Agreement, before signing it.  

b. You have carefully read this agreement and that you are fully aware of the Agreement’s contents and legal 
effect, including the waiver of any legal claims.

c. You understand that among the claims you are waiving by entering this Agreement are claims for age 
discrimination under the Age Discrimination in Employment Act and claims for the failure to pay and/or untimely payment of 
wages under Massachusetts law.

d. You are voluntarily entering this Agreement and signing the Release. 
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e. You understand that you are receiving benefits pursuant to this Agreement that you would not otherwise 

be entitled to if you did not enter this Agreement.

f. You have received with this Agreement a list of job titles and ages of all employees, listed by job title, 
who were selected for termination as part of the reduction-in-force pursuant to which your employment is being terminated, and a 
list of job titles and ages of employees in the same job classification or organizational unit who were not selected for termination 
as part of the reduction-in-force (attached hereto as Exhibit C)
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    12 Gill Street Suite 4650 ∙ Woburn MA 01801

 
13. Time to Consider; Right to Revoke.  You are being given forty-five (45) days from the date on which you receive 

this Agreement in which to consider this Agreement and whether to accept this Agreement.  If you choose to accept this 
Agreement within that time, you are to sign and date below, execute the attached Release, and return them to my attention at 12 
Gill Street, Suites 1250 & 4650, Woburn, Massachusetts 01801.  Even after executing this Agreement and the Release, you have 
seven (7) days after signing to revoke this Agreement and the Release.  The Agreement and the Release will not be effective or 
enforceable until this seven (7) day period has expired.  In order to revoke your assent to this Agreement and the Release, you 
must, within seven (7) days after you sign this Agreement and the Release, deliver a written notice of rescission to my attention at 
the address noted above.  To be effective, the notice of rescission must be hand delivered, or postmarked within the seven (7) day 
period and sent by certified mail, return receipt requested, to the referenced address.      

14. Severability.  Whenever possible, each provision of this Agreement shall be interpreted in such a manner as to be 
effective and valid under applicable law but, if any provision of this Agreement is held to be invalid, illegal or unenforceable 
under any applicable law or rule, the validity, legality and enforceability of the other provisions of this Agreement will not be 
affected or impaired thereby.

 Your signature below reflects your understanding of, and agreement to, the terms and conditions set forth above.
 

Very truly yours,

COMERA LIFE SCIENCES, INC.

 

By:  /s/ Jeffrey Hackman
 Jeffrey Hackman
 CEO 

 

Agreed and accepted this 6th day of October, 2023.

/s/ Neal Muni
Neal Muni
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    12 Gill Street Suite 4650 ∙ Woburn MA 01801

 
 
 
 
FH11579267.6



 
EXHIBIT A

GENERAL RELEASE AND WAIVER OF CLAIMS
 

In consideration of the payments and benefits set forth in the Letter Agreement dated October 6, 2023 between Comera 
Life Sciences, Inc. (“Employer”), and Neal Muni (“Employee”), to which this General Release and Waiver of Claims is attached, 
the terms of which Letter Agreement shall survive this General Release and Waiver of Claims, Employee, for himself, and for his 
heirs, executors, estates, agents, representatives, attorneys, insurers, successors and assigns (collectively, the “Releasors”), hereby 
voluntarily releases and forever discharges Employer and its subsidiaries (direct and indirect), affiliates, related companies, 
divisions, and predecessor and successor companies, and each of its and their present, former and future shareholders, officers, 
directors, employees, agents, representatives, attorneys, insurers and assigns (collectively, the “Releasees”) from all actions, 
causes of action, suits, debts, sums of money, accounts, covenants, contracts, agreements, promises, damages, judgments, 
demands and claims which the Releasors ever had, or now have, or hereafter can, shall or may have, for, upon or by reason of any 
matter or cause whatsoever arising prior to the date of this General Release and Waiver of Claims, whether known or unknown, 
in law or equity, whether statutory or common law, whether federal, state, local or otherwise, including but not limited to claims 
arising out of or in any way related to Employee’s employment by Employer, or any related matters, including but not limited to 
claims, if any, arising under Title VII of the Civil Rights Act of 1964, the Age Discrimination in Employment Act the Americans 
with Disabilities Act, the Family and Medical Leave Act, the Employee Retirement Income Security Act, the Massachusetts Fair 
Employment Practices Act (Mass. Gen. L. c. 151B), the Massachusetts Payment of Wages Statute (Mass. Gen. L. c. 149, section 
148 et seq.), including claims for timely and proper payment of wages, the Massachusetts overtime pay law (Mass. Gen. L. c. 
151, section 1A, et seq.), the Massachusetts Equal Rights Act, the Massachusetts Civil Rights Act, and any other federal or state 
statutes, all as amended, federal or state common law, or any other applicable federal, state or local law, statute, regulation or 
ordinance.  

 
THIS MEANS THAT EMPLOYEE CANNOT SUE EMPLOYER OR ITS OFFICERS FOR ANY CLAIMS ARISING 

OUT OF EMPLOYEE’S EMPLOYMENT OR THE TERMINATION OF EMPLOYEE’S EMPLOYMENT, INCLUDING 
CLAIMS FOR AGE DISCRIMINATION UNDER FEDERAL, STATE OR LOCAL LAW AND CLAIMS FOR FAILURE TO 
PAY AND/OR UNTIMELY PAYMENT OF WAGES UNDER MASSACHUSETTS LAW.

Nothing in this General Release and Waiver of Claims shall be construed to preclude Employee from filing a complaint 
with or participating in or cooperating with an investigation by the United States Equal Employment Opportunity Commission 
(“EEOC”) or any state or local fair employment practices agency, but Employee acknowledges that Employee hereby waives all 
right to recover any relief from Employer (including but not limited to an award of monetary damages or reinstatement to 
employment), in connection with such a complaint or investigation, including any related court litigation.  Furthermore, nothing 
in this General Release and Waiver of Claims prohibits Employee from reporting a possible violation of federal, state or local law 
or regulation to any governmental agency or entity, including but not limited to the National Labor Relations Board (the 
“NLRB”), the Department of Justice, the Securities and Exchange Commission, the 
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Congress, and any agency Inspector General, or making other disclosures that are protected under whistleblower provisions of 
federal, state or local law or regulation.  Employee does not need the prior authorization of anyone at Employer or Employer’s 
legal counsel to make any such reports or disclosures, and Employee is not required to notify Employer that Employee has made 
such reports or disclosures.  Nothing in this General Release and Waiver of Claims limits Employee’s ability to receive a 
whistleblower or other award from a governmental agency or entity for information provided to such an agency or entity.  
Nothing in this General Release and Waiver of Claims is intended to interfere with or restrain Employee from exercising 
Employee’s rights under the National Labor Relations Act, including Employee’s rights under Section 7 to discuss terms and 
conditions of employment or file a charge with the NLRB.

 

Signed this 6th day of October, 2023.

/s/ Neal Muni
Neal Muni
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EXHIBIT B

EMPLOYEE CONFIDENTIALITY, ASSIGNMENT, NONSOLICITATION AND NONCOMPETITION AGREEMENT
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EXHIBIT C

DISCLOSURE OF INFORMATION PURSUANT TO
 THE OLDER WORKERS BENEFIT PROTECTION ACT

 
Eligibility Factors and Time Limitations

 
 On October 6, 2023, Comera Life Sciences, Inc. (the “Company”) is conducting a reduction in force.  As a result, certain 
members of the Company’s executive team are being discharged and are being offered certain benefits in connection with such 
discharges.  All members of the Company’s executive team were considered for this reduction in force and comprise the 
decisional unit.  The terms of the Company’s offer are set forth in the attached letter agreement.
 

List of Ages and Job Titles of Employees Selected for the Program and Ages and Job Titles 
of Employees in the Same Job Classification or Organizational Unit Not Selected for the Program

 

Employee Title

Age on 
Separation 

Date Selected
Not 

Selected
Executive Vice President and Chief Operating Officer 49 X  
Chief Business Officer 62 X  
President & CEO 61   X
Chief Scientific Officer 59   X
Executive Vice President & Chief Financial Officer 56   X
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